
Collective
Bargaining
Agreement

between

LEVY PREMIUM FOODSERVICE 
LIMITED PARTNERSHIP

For the employees within the  
Catering/Premium and Concession units 

and

UNITE HERE UNION, 
LOCAL 17AFL-CIO

August 1, 2017 through August 1, 2021   



Your Union’s Personal
Labor Creed

•	 To continually strive for compensation that is fair  
	 and equitable.

•	 To assure the individual dignity of each worker.

•	 To provide an atmosphere of free expression within the 		
	 union and out.

•	 To guarantee “fair play” to all.

•	 To spare no effort to provide safe working conditions.

•	 To help make your job the best place in the world to work.



IMPORTANT INFORMATION

UNION OFFICE			   UNITE HERE Local 17
				    312 Central Ave SE
				    Room 444
				    Minneapolis, MN 55414
				    Phone 612-379-4730
				    Fax     612-379-8698
				    Email   info@here17.org
				    Website uniteherelocal17.org
				    Find us on Facebook!
				  

WELCOME TO UNITE HERE UNION LOCAL 17

This is the contract that governs your work relationship with your Employer.  It is 
a tool and a guide for you to use.  It is important to read the contract so that you 
are aware of your rights as a union member.  

If you have any questions, the person you will want to contact is your Union 
Steward. Your Steward and Business Agent are available to help you with any 
problems that may arise at work.  It is important for you to report violations of the 
contract as soon as possible.

Remember that you are the Union in your workplace.  All of us working together 
enforcing the contract creates a strong Union and a fair work environment.
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NOTES

Only some of us know that when we are questioned by our employer, we also have 
rights. These employee rights were declared by the U.S. Supreme Court in the  
Weingarten case in 1975.

WEINGARTEN

In 1972 a worker who was a member of the Retail Clerks Union was accused by her  
employer of not paying for some merchandise.  When the employer called her in to 
question her about the merchandise, she asked for Union representation.  The employer 
refused and kept questioning her.  During the investigation it was determined that she 
was NOT GUILTY of the conduct which she was accused of – but during the questioning 
she made statements about other conduct which she thought was an accepted practice.  
Based upon her admissions concerning this other conduct, the employer fired her.  The 
Union filed an unfair labor practice charge with the National Labor Relations Board. The 
case was ruled upon by the U.S. Supreme Court, which held that an employee has a 
right under federal labor laws to refuse to submit, without Union representation, to an 
interview which they reasonably fear may result in discipline.

   
1.	 Your right to union representation is not automatic – YOU MUST ASK FOR IT.  

Your employer is not under any duty to advise you of your rights. 

2.	 You must make your request for Union representation to the person who is 
doing the questioning and then you must tell that person that you do not want 
to proceed without Union representation. 

3.	 You do not have the right to Union representation if the interview is solely 
for the purpose of informing you of discipline already decided upon by the 
employer.  However, in that case, you only need to listen; you do not have to 
answer any further questions by the employer. 

4.	 Weingarten does not apply to the normal everyday conversations between a 
manager and an employee related to job duties or normal work performance.

Once you request Union representation, your employer has 3 options.
1.	  Grant your request and bring in a Union representative
2.	  Stop the interview and continue the investigation without your participation.
3.	  Offer you the choice of continuing the meeting without Union representation.

You may waive your right to Union representation, but it is highly recommended that you 
not do so.  Remember, in the Weingarten case the employee was innocent of the matter 
which the employer had accused her of, but was still fired for other conduct admitted to 
while being questioned by her employer, without her Union there!    

KNOW YOUR RIGHTS
REQUEST THAT YOU HAVE 

UNION REPRESENTATION PRESENT
DURING QUESTIONING BY YOUR EMPLOYER
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